Training & Legal Requirements for Administrators, Board Members, Managers, Coaches, and Volunteers

Mandatory

Managers, Coaches, Board of Directors, and volunteers who provide regular services to the league and/or has repetitive access to, or contact with, players or teams.
Volunteer Application/Authorization for Background Check



Abuse Awareness Training
http://usabdevelops.com/




District, Sectional & State Managers and Coaches
Diamond Leader Course
https://www.littleleague.org/university/articles/diamond-leader-training-program/?utm_source=resource+guide+june&utm_medium=email&utm_campaign=diamond+leader+link
Frequency Requirement:  Once
Certificate of Completion required for tournament coaching eligibility

Board Members
Conflict of Interest




Code of Conduct





Optional

Umpires
Umpire Training Course
This course will teach the basics of umpiring and aims to encourage and equip prospective and current umpires to take the diamond.
https://www.littleleague.org/university/articles/the-umpire-training-course/

League Administrators
These courses provide an overview of administrative responsibilities and best practices based on the seasonality of the local league.

This course will support League Administrators in learning how to review the previous year and getting organized for the upcoming year.
https://www.littleleague.org/university/articles/prepare-resource-guide-companion-course/

This course will support League Administrators in learning how to make sure players, parents, and volunteers get the most out of their Little League experience.
https://www.littleleague.org/university/articles/play-resource-guide-companion-course/

This course will support League Administrators in learning how to prepare for the Tournament Administration from a league’s perspective.
https://www.littleleague.org/university/articles/tournament-administration-preparation-course/

District Administrator
This course will support District Administrators in learning how to prepare for the tournament experience from a District’s perspective.
https://www.littleleague.org/university/articles/district-administrator-tournament-prep-course/

Anyone
Little League Rules, Regulations, and Policies
https://www.littleleague.org/playing-rules/rules-regulations-policies/

Regular Season Pitching Rules
https://www.littleleague.org/playing-rules/pitch-count/

NLL Code of Conduct








Tee Ball Division
To aid leagues in providing a positive introduction to baseball and softball, Little League developed a 10-week curriculum that has been shown to improve the experience for players, parents, and coaches.
https://www.littleleague.org/play-little-league/tee-ball/

Drills
https://www.littleleague.org/university/search/tee+ball+drills


Developmental League – Coach Pitch 
The Little League® Coach Pitch Program was created to provide volunteer managers and coaches with the appropriate direction to organize and efficiently operate practices throughout the season.  This 12-week program focuses on the fundamentals and is designed to build a solid foundation for becoming a successful ballplayer.
https://www.littleleague.org/play-little-league/coach-pitch/
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Negaunee Little League 


Conflict of Interest Policy 


 


Article I 


Purpose 


 


The purpose of the conflict of interest policy is to protect this tax-exempt organization's 


Negaunee Little League interest when it is contemplating entering into a transaction or 


arrangement that might benefit the private interest of an officer or director of the Organization or 


might result in a possible excess benefit transaction. This policy is intended to supplement but 


not replace any applicable state and federal laws governing conflict of interest applicable to 


nonprofit and charitable organizations. 


 


Article II 


Definitions 


 


1. Interested Person 


Any director, principal officer, or member of a committee with governing board and delegated 


powers, who has a direct or indirect financial or non-financial interest, as defined below, is an 


interested person. 


 


2. Financial Interest 


A person has a financial interest if the person has, directly or indirectly, through business, 


investment, or family: 


a. An ownership or investment interest in any entity with which the Organization has a 


transaction or arrangement, 


b. A compensation arrangement with the Organization or with any entity or individual with 


which the Organization has a transaction or arrangement, or 


c. A potential ownership or investment interest in, or compensation arrangement with, any entity 


or individual with which the Organization is negotiating a transaction or arrangement. 


 


Compensation includes direct and indirect remuneration as well as gifts or favors that are not 


insubstantial.  A financial interest is not necessarily a conflict of interest. Under Article III, 


Section 2, a person who has a financial interest may have a conflict of interest only if the 


appropriate governing board or committee decides that a conflict of interest exists. 


 


3. Non-Financial Interest 


Interested persons have a duty to disclose affiliations with groups, associations, or individuals 


that may have non-financial interests adverse to the interests of Negaunee Little League. In the 


event that Negaunee Little League is engaged in any activity that might be negatively affected by 


the affiliation of an interested person with such an association, group, or individual, the 


Negaunee Little League Board of Directors shall consider the matter and determine whether the 


interested person's affiliation requires the interested person to refrain from voting on transactions 


that involve Negaunee Little League and such other association, group, or individual. 


 


 







Article III 


Procedures 


 


1. Duty to Disclose 


In connection with any actual or possible conflict of interest, an interested person must disclose 


the existence of the financial or non-financial interest and be given the opportunity to disclose all 


material facts to the directors and members of committees with governing board delegated 


powers considering the proposed transaction or arrangement. 


 


2. Determining Whether a Conflict of Interest Exists 


After disclosure of the financial interest and all material facts, and after any discussion with the 


interested person, he/she shall leave the governing board or committee meeting while the 


determination of a conflict of interest is discussed and voted upon. The remaining board or 


committee members shall decide if a conflict of interest exists. 


 


3. Procedures for Addressing the Conflict of Interest 


a. An interested person may make a presentation at the governing board or committee meeting, 


but after the presentation, he/she shall leave the meeting during the discussion of, and the vote 


on, the transaction or arrangement involving the possible conflict of interest. 


b. The chairperson of the governing board or committee shall, if appropriate, appoint a 


disinterested person or committee to investigate alternatives to the proposed transaction or 


arrangement. 


c. After exercising due diligence, the governing board or committee shall determine whether the 


Organization can obtain with reasonable efforts a more advantageous transaction or arrangement 


from a person or entity that would not give rise to a conflict of interest. 


d. If a more advantageous transaction or arrangement is not reasonably possible under 


circumstances not producing a conflict of interest, the governing board or committee shall 


determine by a majority vote of the disinterested directors whether the transaction or 


arrangement is in the Organization's best interest, for its own benefit, and whether it is fair and 


reasonable. In conformity with the above determination it shall make its decision as to whether to 


enter into the transaction or arrangement. 


 


4. Violations of the Conflicts of Interest Policy 


a. If the governing board or committee has reasonable cause to believe a member has failed to 


disclose actual or possible conflicts of interest, it shall inform the member of the basis for such 


belief and afford the member an opportunity to explain the alleged failure to disclose. 


b. If, after hearing the member's response and after making further investigation as warranted by 


the circumstances, the governing board or committee determines the member has failed to 


disclose an actual or possible conflict of interest, it shall take appropriate disciplinary and 


corrective action. 


 


 


 


 


 


 







Article IV 


Records of Proceedings 


 


The minutes of the governing board and all committees with board delegated powers shall 


contain: 


a. The names of the persons who disclosed or otherwise were found to have a financial interest in 


connection with an actual or possible conflict of interest, the nature of the financial interest, any 


action taken to determine whether a conflict of interest was present, and the governing board's or 


committee's decision as to whether a conflict of interest in fact existed. 


b. The names of the persons who were present for discussions and votes relating to the 


transaction or arrangement, the content of the discussion, including any alternatives to the 


proposed transaction or arrangement, and a record of any votes taken in connection with the 


proceedings. 


 


Article V 


Compensation 


 


a. A voting member of the governing board who receives compensation, directly or indirectly, 


from the Organization for services is precluded from voting on matters pertaining to that 


member's compensation. 


b. A voting member of any committee whose jurisdiction includes compensation matters and 


who receives compensation, directly or indirectly, from the Organization for services is 


precluded from voting on matters pertaining to that member's compensation. 


c. No voting member of the governing board or any committee whose jurisdiction includes 


compensation matters and who receives compensation, directly or indirectly, from the 


Organization, either individually or collectively, is prohibited from providing information to any 


committee regarding compensation. 


 


Article VI 


Annual Statements 


 


Each director, principal officer and member of a committee with governing board delegated 


powers shall annually sign a statement which affirms such person: 


a. Has received a copy of the conflicts of interest policy, 


b. Has read and understands the policy, 


c. Has agreed to comply with the policy, and 


d. Understands the Organization is charitable and in order to maintain its federal tax exemption it 


must engage primarily in activities which accomplish one or more of its tax-exempt purposes. 


 


Article VII 


Periodic Reviews 


 


To ensure the Organization operates in a manner consistent with charitable purposes and does 


not engage in activities that could jeopardize its tax-exempt status, periodic reviews shall be 


conducted. 


 







The periodic reviews shall, at a minimum, include the following subjects: 


a. Whether compensation arrangements and benefits are reasonable, based on competent survey 


information and the result of arm's length bargaining. 


b. Whether partnerships, joint ventures, and arrangements with management organizations 


conform to the Organization's written policies, are properly recorded, reflect reasonable 


investment or payments for goods and services, further charitable purposes and do not result in 


inurement, impermissible private benefit or in an excess benefit transaction. 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 







 


 


 


 


 


Negaunee Little League 


Conflict of Interest Annual Statement 


 


 


Name:__________________________________________________ 


 


Please describe below any relationships, positions, or circumstances in which you 


are involved that you believe could contribute to a Conflict of Interest (as defined 


in the NEGAUNEE LITTLE LEAGUE policy on Conflicts of Interest) arising. 


 


1. 


 


 


 


2. 


 


 


 


3. 


 


 


I hereby certify that the information set forth above is true and complete to the 


best of my knowledge. I have reviewed, and agree to abide by, the Negaunee Little League 


Conflict of Interest policy that is currently in effect. 


 


 


 


 


____________________________________________         ________________ 


Signature         Date 
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NEGAUNEE LITTLE LEAGUE 
 


BOARD MEMBER CODE OF CONDUCT 
 
All NEGAUNEE LITTLE LEAGUE (NLL) Board Members must read, sign, and date this Code of Conduct. As 
a volunteer Board Member of NLL, you have an important role in the delivery of a successful baseball 
program to our community. The Board of Directors would like to thank you for volunteering your time 
to make NLL a better organization. We hope that your reason(s) for joining the NLL Board include 
making decisions that are for the benefit of the league as a whole. Therefore, we ask that you agree to 
the following: 


 
1.  I will keep the emotional and physical well-being of players and volunteers as a top priority and 


remember that this program is supposed to be fun for the kids and to help teach them life 
lessons. 


 
2. I will enforce the rules and by-laws of NLL. 
 
3. I will put the safety of our players, spectators, coaches, and umpires first. 
 
4. As a representative of NLL, my conduct and behavior must always remain professional and civil. 
 
5. I understand that like the children on our teams, the Board of Directors must operate as a team 


to be successful. 
 
6. I will refrain from speaking negatively about Board members, coaches, parents, players, fans, or 


umpires on and off the league premises or on social media. 
 
7. If I am also a coach, I will not attempt to use my Board Member position to improperly influence 


the drafting process, to improperly influence the Sanction/All-Star selection process, or 
otherwise use my position to gain an unfair advantage for my child or for my team. 


 
8. When differences of opinion occur, I will handle and resolve the differences in a civil manner that 


would be expected of an adult. 
 
9. I will handle any criticism from the public in an appropriate and civil manner that would be 


expected from an adult. 
 
10. It is understood that all volunteer Board Members have responsibilities outside of NLL. However, 


we must require a minimum commitment level from each Board Member to ensure the overall 
success of the program in addition to attending Board Meetings. All Board members must 
participate in Board activities including subcommittees, fundraisers, field, and equipment 
maintenance, etc or be subject to the removal of NLL Board of Directors by a majority vote. 


 
11. I will NOT participate in any NLL activities while in an intoxicated state. Intoxicated will be 


defined as an odor or behavior issue. 
 
 
 







Please do not join if your reason(s) for joining the board are to: 
 


1. Gain voting privileges only and not help run the league in ways that benefit the program as a 
whole.   


 
2. Use your Board position to improperly influence any league process so that it benefits only your 


team or only your child. 
 
 
I have read and understand the above Negaunee Little League Board Member Code of Conduct 
and agree to perform my Board of Director duties per this Code of Conduct. I further understand the 
Board uphold a zero tolerance policy for board member sand Intentional disregard to these 
responsibilities will subject me to further action, including possible removal from the NLL Board of 
Directors and/or from any coaching position. 
 
 
 


 


Printed Name:       Date: 
 
 
 


 


Signature: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Approved June 10, 2024 
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NEGAUNEE LITTLE LEAGUE 
 


CODE OF CONDUCT 
 


The Negaunee Little League Board of Directors has adopted standards of conduct for all 
participants in the Negaunee Little League. The standards are spelled out below for players, 
parents, managers, coaches, volunteers, umpires, and the Little League Board of Directors. It is 
in the interest of all participants to understand and comply with these standards. Any question 
about these standards should be raised with members of the Board. 
 
The emotional and physical well-being of players, coaches, managers, umpires, the Board, and 
everyone else involved in Little League will always be placed above the desire to win.  To ensure 
a safe and healthy environment, the NLL is committed to the following: 
 


• Players will be treated with dignity and respect and instructed that while striving for 
success is important, winning is not the only measure of success.   


• Players will be held to the Little League Pledge including being good team members that 
treat each other with respect. 


• Players will attend practices and games, choosing the team’s goals over personal goals, 
obey adult authorities (managers, coaches, and umpires), and cooperate and follow the 
instruction of managers, coaches and umpires. 


• Parents will treat all players and volunteers (managers, coaches, umpires, and board 
members) with respect and respectfully communicate concerns. 


• Managers and Coaches will remember that that winning is not the ultimate goal of 
regular season baseball/softball, but rather to help the players improve their playing 
ability, prepare them try out for and play on sanction teams to win district titles, and 
most importantly, to have a positive experience.   


• Managers and Coaches will remember our student umpires are not trained professionals 
and provide them with respectful, fair, and developmental feedback. 


• Managers and Coaches will refrain from calling plays before the umpire, using 
passive/aggressive language regarding umpire calls, and berating and using derogatory 
nicknames for players. 


• Managers and Coaches will know the rules of the game and be a role model for the 
players by addressing issues in the following manner: 


o Strike Zone:  Address issues with the strike zone by speaking to the opposing 
team manager/coach and if they agree, both should approach the home plate 
umpire with a request to tighten or loosen.  Everyone should expect the zone to 
be adjusted as player age and playing level increase. 


o Rule Interpretations:  Call for a time out and get an explanation.  If you still 
disagree, get the opposing manager/coach and umpire involved and if there is 
still disagreement, the call stands. 


o Base Call Judgement:  Request an appeal.  Once a decision is made, no other 
arguments will be made. 







 
 


 
 
No board member, manager, coach, player or spectator shall, at any time: 
 


• Lay a hand upon, push, shove, strike, or threaten to strike any other person or player. 


• Engage in verbal or physical abuse upon any board member, manager, coach, player, or 
an umpire for any real or perceived belief of a wrong decision or judgment. 


• Display an objectionable demonstration of dissent at an official’s decision by throwing of 
gloves, helmets, hats, bats, balls, or any other forceful unsportsman-like action. 


• Use unnecessarily rough tactics in the play of a game against the body of an opposing 
player. 


• Use profane, obscene or vulgar language in any manner at any time. 


• Use drugs or alcohol or appear on the field of play, stands, etc. while in an intoxicated 
state. Intoxicated will be defined as an odor or behavior issue. 


• Gamble on any play or outcome of any game with anyone at any time. 


• Smoke or vape while in the stands, in the dugout, or on the playing field.  


• Publicly discuss in a derogatory or abusive manner any play, decision, or a personal 
opinion on any players during the game. 


• Tamper or manipulate any league rosters, schedules, draft positions or selections, official 
score books, rankings, financial records or procedures. 


• Leaving trash on the practice and game fields/dugouts. 


 


Manager, coaches, and umpires have the authority to deal with violations of this policy by 


addressing the individual(s) involved and, if necessary, requesting they leave the game and 


reporting it to the Board.  The Board will review all violations of this policy and recommend a course of 


action.  If necessary, law enforcement should be called for any threatening behavior or the refusal of 


anyone from leaving the property.  The frequency and severity of violations will determine the action 


taken and may include the following: 


 


• Offenders will be put on notice; 


• Offenders may be suspended from one or more games or removed from the League for the 
remainder of the year; 


• Managers/Coaches may be asked to step down; 


• Board Members may be asked to leave the Board; 


• Offenders may be permanently banned from Negaunee Little League. 
 
 
 
 
 
 


Approved June 10, 2024 
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Last Updated: 10/25/23


This volunteer application should only be used if a league is manually entering information into JDP 
or an outside background check provider that meets the standards of Little League Regulations 1(c)9.  
THIS FORM SHOULD NOT BE COMPLETED IF A LEAGUE IS UTILIZING THE JDP QUICKAPP. Visit 
LittleLeague.org/LocalBGcheck for more information.


A COPY OF VALID GOVERNMENT ISSUED PHOTO IDENTIFICATION MUST BE ATTACHED TO 
COMPLETE THIS APPLICATION.


All RED fields are required.


Name_ ______________________________________________________________________   Date__________
 	 First	 Middle Name or Initial	 Last 


Address_ _______________________________________________________________________________


City_ _____________________________________   State____________________ Zip_ _________________


Social Security # (mandatory)___________________________________________________________


Cell Phone _________________________________  Business Phone_________________________________


Home Phone:_______________________________  E-mail Address:________________________________


Date of Birth_____________________________________________________________________________


Occupation_ ____________________________________________________________________________


Employer_______________________________________________________________________________


Address_ _______________________________________________________________________________


Special professional training, skills, hobbies:_____________________________________________________


______________________________________________________________________________________
Community affiliations (Clubs, Service Organizations, etc.):


______________________________________________________________________________________
Previous volunteer experience (including baseball/softball and year):


______________________________________________________________________________________


1.	 Do you have children in the program?	 Yes          No 
If yes, list full name and what level?_______________________________________________________


2.	Special Certification (CPR, Medical, etc.)?  If yes, list: ______________________________        Yes          No


3.	Do you have a valid driver’s license?	 Yes          No 
Driver’s License#:_ _________________________________________      State___________________


4.	Have you ever been charged with, convicted of, plead no contest, or guilty to any crime(s) involving or against a 
minor, or of a sexual nature?


If yes, describe each in full:_____________________________________________         Yes          No 
(If volunteer answered yes to Question 4, the local league must contact Little League International.)


5.	 Have you ever been convicted of or plead no contest or guilty to any crime(s)?	            Yes          No 
If yes, describe each in full:____________________________________________________________
(Answering yes to Question 5, does not automatically disqualify you as a volunteer.)


6.	 Do you have any criminal charges pending against you regarding any crime(s)?                                   Yes          No  
If yes, describe each in full:____________________________________________________________
(Answering yes to Question 6, does not automatically disqualify you as a volunteer.)


Little League® Volunteer Application – 2024
Do not use forms from past years. Use extra paper to complete if additional space is required.


Please list three references, at least one of which has knowledge of your participation as a volunteer in a  
youth program:


Name/Phone


_________________________________________________________________________________________


_________________________________________________________________________________________


_________________________________________________________________________________________


IF YOU LIVE IN A STATE THAT REQUIRES A SEPARATE BACKGROUND CHECK BY LAW,  PLEASE ATTACH A COPY OF THAT STATE’S 
BACKGROUND CHECK. FOR MORE INFORMATION ON STATE LAWS, VISIT OUR WEBSITE: LittleLeague.org/BgStateLaws


AS A CONDITION OF VOLUNTEERING, I give permission for the Little League organization to conduct background check(s) on 
me now and as long as I continue to be active with the organization, which may include a review of sex offender registries (some of 
which contain name only searches which may result in a report being generated that may or may not be me), child abuse and criminal 
history records. I understand that, if appointed, my position is conditional upon the league receiving no inappropriate information on my 
background. I hereby release and agree to hold harmless from liability the local Little League, Little League Baseball, Incorporated, the 
officers, employees and volunteers thereof, or any other person or organization that may provide such information. I also understand 
that, regardless of previous appointments, Little League is not obligated to appoint me to a volunteer position. If appointed, I understand 
that, prior to the expiration of my term, I am subject to suspension by the President and removal by the Board of Directors for violation 
of Little League policies or principles.


Applicant Signature _____________________________________________________    Date________________


If Minor/Parent Signature ________________________________________________    Date ________________


Applicant Name (please print or type) __________________________________________________________


NOTE: The local Little League and Little League Baseball, Incorporated will not discriminate against any person on the basis of race, 
creed, color, national origin, marital status, gender, sexual orientation or disability.


 League Official


 Coach


 Umpire


 Field Maintenance


 Manager


 Scorekeeper


 Concession Stand


 Other _____________


7.	 Have you ever been refused participation in any other youth programs and/or listed on any youth organization 
ineligible list?	 Yes          No


If yes, explain: _____________________________________________________________________
(If volunteer answered yes to Question 7, the local league must contact Little League International.)


In which of the following would you like to participate? (Check one or more.)


   


   


 


 


 


 


 


 


 


LOCAL LEAGUE USE ONLY:
Background check completed by league officer _________________________ on _________________
System(s) used for background check (minimum of one must be checked):
Review the Little League Regulation 1(c)(9) for all background check requirements


*Please be advised that if you use JDP and there is a name match in the few states where only name match searches can be performed 
you should notify volunteers that they will receive a letter or email directly from JDP in compliance with the Fair Credit Reporting Act 
containing information regarding all the criminal records associated with the name, which may not necessarily be the league volunteer.


Only attach to this application copies of background check reports that reveal convictions of this application.


JDP (Includes review of the US. Center of SafeSport’s Centralized Discplinary Database and Little 
League International Ineligible/Suspended List)*


National Criminal Database check 


National Sex Offender Registry 





 





U.S. Center of SafeSport’s Centralized Discplinary 
Database and Little League International  
Ineligible/Suspended List 


OR


 Proof of completion of Abuse Awareness Training for Adults provided to league
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Directions for Abuse Awareness for Adults Course Completion 
LITTLE LEAGUE 


 
USA Baseball’s BASE (Baseball Athlete Safety Education) program is a zero-tolerance campaign for any type of abuse within 
the sport of baseball. All Little League coaches and volunteers are required to complete the Abuse Awareness for Adults 
course. Please follow the instructions below to complete the course.  
 
More information including the USA Baseball Ineligible List and the Online Reporting Form for abuse within the sport can 
be found at www.USABASE.org. Please contact Develops@USABaseball.com if you need additional support. 


 
1. Create an Account or Sign in to USABDevelops.com 


a. Go to USABDevelops.com or the download the USA Baseball App. 
b. Click “Sign in/Register” 
c. Enter all required information 
d. Select your league from the “Little League – Local Leagues” drop-down menu and click “+Join” 


i. If you have an existing account, click your name in the top right corner, select MY ACCOUNT, and 
then UPDATE MY PROFILE to link your account with your local Little League. 
 


2. Complete Abuse Awareness for Adults course* 
a. Click EDUCATION 
b. Select COURSES 
c. Click “Abuse Awareness for Adults” → “+Enroll” → “Go to Course” 
d. Complete the course 


 
*If you have completed the Abuse Awareness for Adults course in the past and need an updated certificate, please 
select the Restart Course button. 


a. Click your name in the top right corner and select MY ACCOUNT 
b. Select COURSES 
c. Scroll to the Abuse Awareness for Adults course and click RESTART COURSE 


 
3. Download Certificate 


a. Click your name in the top right corner and select MY ACCOUNT 
b. Select COURSES 
c. Scroll to the Abuse Awareness for Adults course and click DOWNLOAD CERTIFICATE 


 


 


 



http://www.usabase.org/

mailto:Develops@USABaseball.com

http://usabdevelops.com/

https://apps.apple.com/us/app/usa-baseball/id994754156




